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General description

The factory’s Chinese name was g N £ FI{E58 84| RmA PR A E], with the Uniform Social Credit No. 91350502M0000NUWES9.
The factory address: 3thF, No.2 Building, Phase 2, National University Science Park, Nanan Photoelectric Information Industry
Base, Quanzhou, Fujian, China. (Chinese address: {8124 RN E LT EEHIERR0EEARAEREEEESE2E#3

/2 This factory was established on July 22, 2015. The factory specialized in manufacturing bags. The main process was cutting,
sewing, packing, and inspection. During site observation, the auditee just rented the 3rd floor of one 5-storey production building
as production area and office area No dormitory or canteen was provided. The total production areas of the factory were about
2500 square meters. The other areas of building were rented by different facilities with different products, such as fruits factory,
electronic products, etc. Based on management interview and employee interview, no shared workers or management between
the auditee and the other facilities.

There was a total of 47 employees in this factory, including 8 non-production employees and 39 production employees. There
were 18 male employees and 29 female employees. The youngest employee working in the factory was 30 years old. All
employees were at present on the audit day. The workers in this facility used face scan system to record their working hours.
The normal workweek was from Monday to Friday, all employee worked in one shift per day (working times: 8:00-12:00,
14:00-18:00). Workers sometimes worked for 8 hours of overtime on Saturdays. There was no peak season month in this
factory. The workers’ wages were calculated by hourly rate. The factory paid wages to its employees by cash at 30th of the
following month.

A review of 20 sample population employees’ records (5 samples from May 2020, 5 samples from August 2020 and 5 samples
from the most recent paid month January 2021 and 5 samples from a complete but unpaid month February 2021), it was noted
that the lowest wages paid to employees was RMB 13.22 per hour, which was above the local minimum wage of

RMB 9.89 per hour since January 1, 2020. The factory paid overtime premiums to all the employees based on 150% and 200%
of normal wage for overtime done on normal working days and rest days respectively. No overtime hours on statutory holidays.
It was noted that the maximum overtime hours were 2 hours per day and 82 hours per month. The maximum weekly working
hours were 58 hours per week and the maximum consecutive working days were 6 days.

It was noted through the social insurance payment receipt provided by factory management and management interview in
March 2021 that, there were 47 employees in the factory in March 2021, 12 out of 47 employees (i.e. 25.53% of the total
workforce) were provided with pension insurance, medical insurance, maternity insurance and accident insurance. 10 out of 47
employees (i.e. 21.28% of the total workforce) were provided with unemployment insurance. Through management interview
and workers interview, the factory did not use home workers and dispatch workers. Part workers did not want to buy social
insurance and some of them had bought new rural cooperative medical insurance.

The attendance records were cross-checked against production records and confidential interviews were conducted with 5
employees from different departments. No inconsistencies regarding working hours were found.

An opening meeting was held with the factory representatives Ms. Cai Yanxia/Office director, Mr. He Lin/workers’ representative.
At the end of the audit, a closing meeting was held with factory representatives and all of the findings were disclosed. Ms. Cai
Yanxia/Office director, Mr. He Lin/workers’ representative accepted the findings and signed the corrective action plan.

Remark:

1. There was no contractors/agencies/collective bargaining/government wavier used by the auditee, which made contractor
licenses/agency labour contracts/ collective bargaining agreements/ government wavier not applicable.

2. Audit Company: Bureau Veritas Consumer Products Service

Audit Company APSCA Number: 11600002

Lead Auditor Name: Vera Huang

APSCA Auditor Registered Number: RA 21701839

3. The address on factory business license was updated from ‘The 4th Floor of 1# Production Building, No.77, Taikang Road,
Xiantang community, Changtai Sub-district, Licheng District, Quanzhou City (1§22 RN X R EhE Bt X RER 77
S PU#%) to current address “3thF,No.2 Building, Phase 2, National University Science Park, Nanan Photoelectric Information
Industry Base, Quanzhou, Fujian, China ({24 RMNHERHEERIEBER0SERAFFHEREBRSHEZSHE3R)” in
February 2021. The business license was also updated. Base on Management interview and factory tour, no production activity
in the previous address. All the workers and facilities were moved to current location.
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Site Details

Site : Site 1

GICS Classification

Sector : Consumer Discretionary
Industry Group : Consumer Durables & Apparel
GS1 Classifications

N.A.

Site amfori ID : 156-005731-001
Industry : Textiles, Apparel & Luxury Goods
Sub Industry : Apparel, Accessories & Luxury Goods

Product Process Classifications

N.A.
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Metrics

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Sample - Male

Sample - Female

47 Workers
1720 Monthly
2300 Monthly
1897 Monthly
5 Workers

18 Workers
29 Workers
18 Workers
29 Workers
0 Workers
0 Workers
0 Workers
0 Workers
4 Workers
4 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
11 Workers
8 Workers
0 Workers
0 Workers
18 Workers
29 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
2 Workers
3 Workers
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Findings

PA1: Social Management System

It was noted that the auditee had established capacity analysis procedure and conducted capacity analysis and established the
production plan. However, according to the time records from the auditee, employees worked in excess of the statutory overtime
hour limits. This violated BSCI 1.4.
WHIZSGRIE T F=REARIER, XFaE#T 7MY, SIET £ BRIE HiRMNIIER, FHZRAI G ITMYIE
BHTEENE, FRFEBSCI4%R,

PA 2: Workers Involvement and Protection

Although the auditee had defined long term goals to protect workers, workers and worker representatives were not involved in
defining these goals. This violated BSCI 2.2.

BAWEZARIL T HRFERINKIER, ERRIMRIRFXLEESSIKBEIRNSIES, FRFEBSCI2.2%%,
The auditee had established the written procedure on training program including social accountability. And the auditee provided
the training records to indicate that all employees were provided with relevant training. However, the worker and worker
representatives were not aware of BSCI Code of Conduct. This violated BSCI 2.4.

[T ABERUBANBIERNE R THITHSFERNBHEL, T #ETHIIRERETNMAEAG#TTHEXEIII, E2

TARTARKAT#EBSClT AT, REFEBSCI 2455,

PA 5: Fair Remuneration

It was noted through the social insurance payment receipt provided by factory management and management interview in
March 2021 that, there were 47 employees in the factory in March 2021, 12 out of 47 employees (i.e. 25.53% of the total
workforce) were provided with pension insurance, medical insurance, maternity insurance and accident insurance. 10 out of 47
employees (i.e. 21.28% of the total workforce) were provided with unemployment insurance. Through management interview
and workers interview, the factory did not use home workers and dispatch workers. Part workers did not want to buy social
insurance and some of them had bought new rural cooperative medical insurance. This violated PRC Labor Law, Article 73.
B T 3242021 3 8 MR SIE R BB, T 20214E3BHEATRRT, HhE124T8RT (IBAKE
25.53%) BE5RERK, EFER, CBERRMNIGRK, 1047881 (BIRAKE21.28%) B5%51RK, BTEEH
1?%2);%%1%&& iﬁﬁﬁ KEINMEL, #72ATAEWEMER, BHRTIEREMWETHRERE, BIE (PFEARKNES
T])7 R =0

PA 6: Decent Working Hours

It was noted that 15 out of 20 sampled employees worked in excess of the statutory overtime hour limits. A review of 20
sampled employees’ time records (5 samples from May 2020, 5 samples from August 2020 and 5 samples from the most recent
paid month January 2021 and 5 samples from a complete but unpaid month February 2021), yielded the following: 5 out of 5
sampled employees worked in excess of 36 overtime hours per month (i.e. 80 hours) in May 2020, which was not in compliance
with the legal requirement; 5 out of 5 sampled employees worked in excess of 36 overtime hours per month (i.e. 82 hours) in
August 2020, which was not in compliance with the legal requirement; 5 out of 5 sampled employees worked in excess of 36
overtime hours per month (i.e. 80 hours) in January 2021, which was not in compliance with the legal requirement. This violated
Article 41 of the Labor Law of the PRC.
RIE SIRENTIER, BEZRANATMVINEREY T AEME BZRMA HRHENEZENIZR P THE20M AR (HA
M2020E5 5 BRSPS, M202058 HHERS, MERIEA 1202141 BihENS 1, MRIATEABERLZ M ITRNA 120214
2EHENSAS, RMAFSE RITINMNEBE TIEERE, Bifxs: 5/58 R TE2020F5 8/ NBtata /9806y, #iIEA
INPEEY (B R HERBIS 36/ BT HERIE; 5/5% R T 2020448 5V INBEATIa) 982/\6Y, #&id & B IR IEFREEHET 36/ By aYiA R
e, 558 RT202141BrIINBIETE 80/ Y, #Bid& B MILETERaEEE 36\ ARIME, RIE (PEARENES
hiE) #EHFNE.

PA 7: Occupational Health and Safety

It was noted that the factory did not provide the occupational health checks to employees in the cutting workshop who were in
contact with noise yearly. This violated Article 35 Law of the People’s Republic of China on the Prevention and Treatment of
Occupational Diseases. The factory management stated they would learn this requirement step by step.
HRZRARI & E AT EREMREN R TIRMRFEL, RIB (PEARSEMERWEREZE) £35&%KHME, T
[TRTBELE,
According to the social insurance receipt provided by the factory management, it was noted that 12 out of 47 (25.53% of the

total workforce) employees were provided with accident insurance in March 2021. The factory did not purchase commercial
insurance for any employee. This violated Article 73 of the Labor Law of the People’s Republic of China.
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PA 7: Occupational Health and Safety

BRI #RHEN2021E3 8 MMt RABWIEE/R: T A12/47 (25.53%) BRTRMHET THRK, T HAEBEARIMWETHE
R, 1RIE (PEAREMESE) F3%KE

It was noted that workers were not involved in the risk assessment and establishment of OHS policy. This violated BSCI 7.4
HRZREAMZEZANEITEMRLRRLSBENFELERATINSS, RIEBSCI 745405,

It was noted that the auditee did not visually display the accident and emergency procedures in a way that is clear for workers

and first-aid personnel. The factory had established the accident and emergency procedures. This violated BSCI 7.8.

HRZREMEEZARUATANSBARBHAT RN S XETEIMINREF. T FRIUBIIMINSIERF. RIEBSCI7.82%
&

= 0

It was noted that no warning sign was marked on one electricity connection box in the staircase in the factory. This violated
Article 2-7 of Warning Sign in the Guidelines for Safety Signs and Usage GB 2894-2008.

HRZRARU T MREI T EEREREE TN S, RIE (ReFSNERSN(GB 2894-2008)) ETIFE2-724E,
It was noted that factory management was unable to provide the special equipment registration for 1 out of 1 cargo lift being
used in the factory to auditors for review. The management stated that the document was kept by the landlord and could not
provide it on audit day. This violated Article 25 of Safety Monitoring Regulation of Special Equipment.

HRZBRKRI ARERBEEERANN S EBHIAIMEICIE. T MBEZXHFHERRE, FRAEXRTERM, RIE

(FMIgERLEREF) $2%KE,

It was noted that the 20/40 sewing machine were not equipped with needle guards; 10/10 high head sewing machines were not
equipped with eye guards and pulley guards. This violated Article 6.1.6 of Code of Design of Manufacturing Equipment Safety
and Hygiene.

BRI $EFE20408HESEREH; 10108 HESEREFPRIERISERERIPE, RIE (EFF8E%R

£ P42 M(GB5083-1999)) 256.1.65% &,
It was noted that toilet papers were not provided in the toilets. The private door was installed for the toilet. This violated BSCI
7.22.

HRZEAXKIM I &BEMFREME, MAAERERTAID, BIEBSCI7.2280E&,
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